
 
 

PGY1/PGY2 HSPAL Residency Program – Wisconsin Residents 
 

Brianna Albee 

Previous Education: PharmD from the Medical College of Wisconsin 

and Bachelor of Business Administration in Marketing and 

International Business from the University of Wisconsin - Madison 

Short Bio: I am from Wausau, WI and have lived in the Milwaukee 
area for the past 8 years. I held a role in Sales and Marketing prior to 
going to pharmacy school. Outside of pharmacy, I enjoy spending time 
with my fiancé, friends, family, and two cats (Lemon and Koda). I love 
to plan trips and travel, try out new recipes, and go for walks. 
 
Factors Considered Most Important When Choosing Residency: I 
was seeking a program with a large cohort, supportive preceptors, and 
the option to do a masters program. It was also important to have a 
variety of rotations and longitudinal experiences to choose from. 
 
Why Aurora? I was drawn to this residency program because it aligns 

with my core values of lifelong learning, collaboration, and working together toward shared goals. From 

the beginning, I felt the program’s commitment to fostering growth in both clinical practice and leadership. 

I was welcomed from the start and knew I’d be challenged, supported, and inspired. It's also a huge 

bonus that I'm surrounded by great co-residents and preceptors- for that I feel very lucky. 

Current rotations: Medicine, NICU, Surgery, Administration/Drug Use Policy, Cardiology, Oncology 

Clinic, Cardiac ICU  

Additional experiences: Medication Safety, Continuing Education Presentation, Staffing, Accreditation, 
and Recruitment 
 
Year-long project: Optimization of Pharmacy Training Approach in an Integrated Multistate Health 

System 

Future: Pursue a PGY2 in Health-System Pharmacy Administration and Leadership at Aurora Health 
Care Metro 

 

 

 

 

 

 

 

 

 



 
 

Alondra Harris 

Previous Education: PharmD from University of Wisconsin - Madison, 

BS in Molecular Biology and BA in East Asian Studies from University 

of Arizona 

Short Bio: I grew up in Madison, WI but completed my undergraduate 
studies at the University of Arizona. It was my roommate in Arizona that 
inspired me to pursue a career in pharmacy. Outside of pharmacy, I 
enjoy reading, playing tennis, gaming, and traveling. My most recent 
trip was my international APPE rotation in Thailand. 
 
Factors Considered Most Important When Choosing Residency: I 
considered elective rotation opportunities, hospital size, and work-life 
balance. 
 
Why Aurora? Everyone I spoke to at Aurora during the interview 

process wanted to get to know who I was as a person and where my 

interests lie rather than evaluate me. I felt that the people here wanted to help me find my place in the 

profession. 

Current rotations: Administration/Drug Use Policy, Medicine, Pharmacy Informatics, Clinical Oncology, 

Surgery, Medical/Respiratory Intensive Care Unit, Cardiology 

Additional experiences: Medication Safety, Continuing Education Presentation, Staffing, Accreditation, 
and Recruitment 
  
Year-long project: Exploring a Remote Dispensing Site Model in an Acute Care Setting 

Future: I hope to continue working at Aurora in a management position. 
 

 

 

 

 

 

 

 

 

 

 

 

 



 
 

Ashley Lawler 

Previous Education: Drake University - Doctor of Pharmacy and 

Masters in Business Administration 

Short Bio: I am originally from Racine, WI. I attended Drake University 
in Des Moines, IA to pursue a PharmD/MBA dual degree through their 
6-year program. In my free time I love exploring new coffee shops and 
restaurants, golfing, baking, crocheting, hiking, spending time with 
friends, and going to my family's cabin in northern WI! 
 
Factors Considered Most Important When Choosing Residency: 
Wide variety of rotations offered, resident well-being, salary/benefits, a 
system that will want to keep their residents after completion of their 
program, growing hospital system, strong pharmacy 
leadership/mentorship 
 
Why Aurora? I chose Aurora because of the people and great culture. 

Being from the area, I have grown up seeing Aurora's positive impact on the community. I was also able 

to spend most of my APPEs within the Aurora system where I was able to form relationships with the 

pharmacy team and leaders. Lastly, Aurora has a history of strong HSPAL residents, working in a variety 

of leadership roles which will provide me with many diverse learning opportunities. 

Current rotations: Administration, Medication Safety, Surgical, Cardiothoracic Transplant, NICU, 

Medical, Cardiology, MICU 

Additional experiences: Medication Safety, Continuing Education Presentation, Staffing, Accreditation, 
and Recruitment 
 
Year-long project: The Development of Standard Stock References for Automated Dispensing Systems 

across a Multistate Healthcare System 

Future: PGY2 HSPAL Resident with Advocate Aurora Health. After graduation, I would like to pursue a 
clinical coordinator or director position within AAH or the greater Milwaukee area. 
 

 

 

 

 

 

 

 

 

 

 



 
 

Bryn Cunningham 

Previous Education: PharmD and MBA from Concordia University 
Wisconsin. PGY1 at Aurora West Allis Medical Center. 
 
Short Bio: I grew up in Elkhorn, Wisconsin and completed my 
pharmaceutical science prerequisite courses at Concordia University 
Wisconsin. My husband and I have two cats named Boots and 
Bennett. In my free time I enjoy cooking, going on hikes, catching up 
on new TV shows, and spending time with family and friends. 

 
Factors Considered Most Important When Choosing Residency: 
When choosing a PGY-1 residency, I looked for a hospital that was big 
enough to offer me the opportunity to see a variety disease states, 
while also being small enough to allow me to form meaningful 
connections with those I would be working with. 
 
Why Aurora? I chose to do a residency with Aurora because I am 

able to train within a community hospital, while also having access to many great resources within the 
system. I had numerous experiences at different Aurora sites throughout pharmacy school and was blown 
away by the culture. Everyone is so welcoming and their emphasis on safety and continuous 
improvement makes it a perfect environment for residents to learn and grow. 

 
Current rotations: Operations, Clinical Services Leadership, Supply Chain, Automation, Informatics, 

Specialty and Ambulatory Leadership, and Direct Supervision 

Year-long project: Evaluating Gravimetric Verification in Acute Care Setting 

 
Future: To obtain an operational leadership position within Advocate Health 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
 

Maria Hill 

Previous Education: Bachelor of Science and Doctor of Pharmacy 
from the University of Wisconsin – Madison. PGY1 at Aurora St. Luke’s 
Medical Center. 
 
Short Bio: I am from the Chicagoland area, about 30 minutes west of 
the city. I completed a Bachelor of Science in Biology as well as my 
Doctor of Pharmacy degree at the University of Wisconsin- Madison. 
I've known that I wanted to go into pharmacy since my junior year of 
high school, so it has been amazing seeing that dream come to fruition. 
I decided to pursue a career in administration after participating in an 
internship at the Madison VA that focused on evaluation and 
dissemination of a transition of care program for veterans with COPD. I 
am not sure what aspect of administration I want to fully pursue, but I 
am excited to use year to learn more about my options! Outside of 
pharmacy I enjoy playing volleyball, country line dancing, and trying all 
the amazing restaurants around Milwaukee! 

 
Factors Considered Most Important When Choosing Residency: I put a lot of weight into a program 
that cared about the culture at their institution. Residency is hard, and I knew that I was signing up to 
commit myself to a program for at least 2 years, so I wanted to make sure that I found a program that was 
supportive while retaining its rigor. 

 
Why Aurora? I loved how enthusiastic and passionate the folks I interviewed were. The residents I had 
spoken with during my interview expressed they would love to stay within the enterprise if given the 
opportunity. This was big, because it demonstrated that they had such a positive experience that they did 
not want to leave. Additionally, Aurora offers access to some of the top leaders in the pharmacy 
profession and because it is such a vast enterprise there is a plethora of leadership styles to observe and 
learn from. 

 
Current rotations: Operations, Ambulatory Leadership ( w/ a Population Health focus), 

Automation/Informatics, Supply Chain, Clinical Leadership, Direct Supervision. I have longitudinal 

rotations that include enterprise leadership, medication safety, recruitment, and continuing education 

presentation (grand rounds) 

Year-long project: From Plan to Practice: Evaluating and Optimizing Pharmacy Downtime Readiness 

Across the Enterprise 

 
Future: I am unsure of my future plans, but I look forward to what the future has to offer! 

 

 

 

 

 

 

 



 
 

 

Victoria Stang 

Previous Education: PharmD/MHA from Rosalind Franklin University 

of Medicine and Science. PGY1 at Aurora St. Luke’s Medical Center. 

Short Bio: I grew up in Plainfield, IL and received my undergraduate 
degree in Biology from Loyola University Chicago. I began working in a 
community pharmacy setting at age 16 and continued through my first 
year of pharmacy school. I later transitioned to a pharmacy technician 
role at Advocate Condell Medical Center and grew to join their 
inaugural intern class. In my free time, I enjoy spending time with my 
partner, exploring new coffee shops, and judging cheerleading 
competitions! 
 
Factors Considered Most Important When Choosing Residency: 
Recognizing the challenges of residency, I prioritized programs that 
foster a supportive learning environment. I sought a setting that would  
encourage growth while providing meaningful mentorship. Additionally, 

I valued programs with diverse rotations to build a well-rounded clinical foundation, a large residency 
class for peer collaboration, and a location close enough to home for a strong support system, yet far 
enough to promote independence. 
 
Why Aurora? Prior to residency, I worked as a pharmacy intern at Advocate Condell Medical Center, 
where I valued the strong sense of teamwork and the continuous learning environment. I was drawn to 
stay with Advocate Health for its large, integrated system and the range of opportunities it offered. I 
specifically pursued the program at Metro, Inc. because it aligned with my goal of practicing at the top of 
my license and engaging in meaningful clinical work during my clinical year. What truly solidified my 
interest was the culture of mentorship, I saw early on that supportive, invested mentors were a core part 
of the experience. 

Current rotations: Operations, Clinical Services Leadership, Supply Chain, Automation, Informatics, 

Population Health and Ambulatory Leadership, and Direct Supervision. My longitudinal rotations include 

Enterprise rotations, medication safety, and residency recruitment. 

Year-long project: Developing and Implementing Pharmacy Emergency Management Continuity 

Resources Across the Enterprise. 

Future: I plan to pursue a pharmacy leadership position. Currently my interests include medication safety, 
inpatient pharmacy operations, and clinical leadership. 

 

 

 

 

 

 

 

 

 


